Attachment B - Distribution Analysis

Recommended Distribution of Unrepresented 0.3% Increase

25.54% of 100% Implementation to -5% Market Median - Based on Number of Filled Positions at Top Step Salary

Adjusted for Alignment

100% I jon of d for Partial I ation of d for Internal Alignments
Undermarket Classes Undermarket Classes to Meet Budget* ®
B T N # Filled Current Top Market Recomm. | Percent | Monthly Amt. Total Monthly Recomm. | Percent | Monthly Amt. Total hl . N R 100% Partial
: ded Al Y
Barg. Unit Classification Job Title Positions Step Deviation | Top Step | Change | Undermarket | Base Wage Cost Top Step | Change | Undermarket | Base Wage Cost Internal Salary Setting Rationale Current I ion I ion

BUO9 |Agr Comm/Sealer Wts & Measures 1 S 11,171 -7.7% $ 11,476 2.73%| S 305 | $ 305|S 11,249 0.70%| $ 78| S 78 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 Chief Deputy-Agr Commissioner 1 $ 9,060 $ 9,181 1.34%| $ 121 $ 121|S 9,091 0.34%| $ 31($ 31 |Approx. 20% below Agr Comm/Sealer Wts & Measures -18.90% -20.00% -19.19%
BUOS Chief Deputy-Sealer Wts & Meas 1 S 8,599 S 8,607 0.10%| $ 8(s 8|S 8601 0.02%| $ 2 (s 2 |Approx. 25% below Agr Comm/Sealer Wts & Measures -23.03% -25.00% -23.54%
BUO7 Deputy Agricultural Comm 3 $ 7,075 S 7,345 3.81%| S 269 | $ 808 |S 7,144 0.97%| $ 69| $ 206 |Approx. 20% below Chief Deputy-Agr Commissioner -21.91% -20.00% -21.41%
BUO7 Deputy Agricultural Comm/Sealer 1 S 7,779 $ 8,079 3.86%| $ 300 | $ 300|$ 7,856 0.99%| $ 77| S 77 |Approx. 10% above Deputy Agricultural Comm 9.95% 10.00% 9.96%
BUO7 |Animal Svcs (Non-Vet) 0 S 7,256 -15.4% $ 8014 10.45%| $ 758 | $ -|S 7449 2.67%| $ 194 | $ - |Benchmark; set to market 0.00% 0.00% 0.00%
BUO7 Animal Svcs Manager (Vet) 1 $ 8,715 $ 9,616 10.34%| S 901 | S 901 |$ 8945 2.64%| $ 230 | S 230 |Approx. 20% above Animal Services Manager (Non-Vet) 20.11% 20.00% 20.08%
BUO7 Assessment Analyst | 3 $ 5,848 S 6,146 5.09%| $ 298 | S 893|$ 5924 1.30%| $ 76 | $ 228 |Approx. 10% below Assessment Analyst Il -13.66% -10.00% -12.72%
BUO7 Assessment Analyst Il 5 S 6,774 S 6,829 0.81%| $ 55| S 274|$ 6,788 0.21%| S 14|$ 70 |Approx. 10% below Assessment Analyst |1l -14.56% -10.00% -14.38%
BUO7 Assessment Analyst IlI 0 $ 7,928 $ 7,587 -4.30% S -ls 7,928 $ -1s - |Approx. 5% below Assessment Manager 0.00% -5.00% -0.19%
BUO7 |Assessment Manager 5 S 7,928 -5.7% S 7,987 0.74%| $ 58| $ 292|S 7,943 0.19%| $ 15| $ 75 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 Asst Auditor-Controller 1 S 10,884 $ 11,124 2.20%| $ 240 | $ 240 | S 10,945 0.56%| S 61| $ 61 |Approx. 20% below Auditor-Contrir-Treasrer Tx Coll-Pub Adm -18.19% -20.00% -18.67%
BU10 |Auditor-Contrir-Treasrer Tx Coll-Pub Adm 1 $ 13,303 -9.5% $ 13,904 4.52%| S 601 | S 601 |S 13,457 1.15%| $ 153 | $ 153 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 Chief Deputy Probation Officer 4 S 9,558 $ 10,090 5.57%| $ 532 | S 2,129 | $ 9,694 1.42%| S 136 | S 544 |Approx. 24.1% below Chief Prob Officer -24.09% -24.10% -24.09%
BUO9 |Chief Prob Officer 1 S 12,591 -10.6% $ 13,294 5.58%| $ 703 | $ 703 |S$ 12,770 1.43%| $ 179 | $ 179 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 Asst County Counsel 1 S 13,574 $ 14,893 9.72%| $ 1,320 $ 1,320 | $ 13,911 2.48%| S 337 | $ 337 |Approx. 15% below County Counsel -16.62% -15.00% -16.18%
BUO7 Chief Deputy County Counsel 1 $ 12,392 $ 13,404 8.17%| $ 1,012 | $ 1,012 | $ 12,650 2.09%| $ 259 | S 259 |Approx. 10% below Asst County Counsel -8.71% -10.00% -9.06%
BUO9 |County Counsel 1 S 16,279 -12.6% $ 17,521 7.63%| $ 1,242 [ $ 1,242 |$ 16,597 1.95%| $ 317 | $ 317 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 Asst Social Services Director 1 S 11,530 $ 12,239 6.15%| $ 709 | $ 709 | S 11,711 1.57%| $ 181 $ 181 |Approx. 15% below County Social Services Dir -16.65% -15.00% -16.22%
BUO9 |County Social Services Dir 1 S 13,834 -9.1% S 14,399 4.09%| S 565 | S 565 |$ 13,978 1.04%| $ 144 | S 144 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 Deputy Director - Planning and Building 0 $ 9,752 $ 10,595 8.64%| S 843 | $ -1s 9,967 2.21%| $ 215 | $ - |Approx. 25% below Director of Planning/Building -25.02% -25.00% -25.01%
BUO9 |Director of Planning/Building 1 S 13,005 -13.6% $ 14,126 8.62%| $ 1,121 [ $ 1,121 |$ 13,291 2.20%| $ 286 | $ 286 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 |Div Mgr-Building(Chf Bld Ofcl) 1 S 9,110 -9.3% $ 9,500 4.27%| $ 389 | $ 389|$ 9210 1.09%| $ 99 [ $ 99 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO7 Envir Coordinator 1 S 9,254 S 9,500 2.65%| S 245 | S 245 | S 9,317 0.68%| S 63| S 63 |Same as Div Mgr-Building(Chf Bld Ofcl) 1.58% 0.00% 1.16%
BUO7 Envir Division Manager 1 $ 9,254 $ 9,500 2.65%| $ 245 | $ 2451$ 9317 0.68%| S 63| S 63 |Same as Envir Coordinator 0.00% 0.00% 0.00%
BUO7 Div Mgr-Drug And Alcohol Services 1 S 8,759 $ 8953 2.22%| $ 195 | S 195|$ 8,808 0.57%| S 50| $ 50 |Same as Div Mgr-Mental Health Services 0.00% 0.00% 0.00%
BUO7 Div Mgr-Health Agency 2 $ 8,759 $ 8,953 2.22%| S 195 | $ 389|$ 8,808 0.57%| $ 50| $ 99 |Same as Div Mgr-Mental Health Services 0.00% 0.00% 0.00%
BUO7 |Div Mgr-Mental Health Services 4 S 8,759 -7.2% S 8953 2.22%| $ 195 | $ 778 | S 8,808 0.57%| $ 50 | $ 199 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO7 |Div Mgr-Planning 2 S 8,268 -14.7% S 9,068 9.67%| $ 800 [ $ 1600 | S 8472 2.47%| $ 204 | $ 408 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO7 |Div Mgr-Social Services 9 S 8,679 -14.1% |S 9,471 9.13%| $ 792 [ $ 7,128 | S 85881 2.33%| S 202 | $ 1,820 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 Deputy Dir-Health Agency 1 S 10,111 $ 11,437 13.12%| $ 1,326 | $ 1,326 | $ 10,449 3.35%| $ 339 | $ 339 |Approx. 30% below Health Agency Director -30.37% -30.00% -30.27%
BUO9 |Health Agency Director 1 $ 14,520 -17.5% $ 16,338 12.52%| $ 1,818 | S 1,818 | $ 14,984 3.20%| S 464 | $ 464 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 Deputy Dir-Human Resources 1 $ 10,962 $ 10,963 0.01%| $ 1(s$ 1|$ 10962 0.00%| $ 0fs 0 |Approx. 15% below Human Resources Director -13.06% -15.00% -13.56%
BUO9 |Human Resources Director 1 S 12,608 -7.3% S 12,897 2.29%| $ 289 | S 289 |S 12,682 0.59%| $ 74| S 74 |Benchmark; set to market 0.00% 0.00% 0.00%
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BUO7 |Information Technol 3 $ 9,254 -7.7% $ 9,508 2.74%| S 254 | $ 762|$ 9319 0.70%| $ 65| $ 195 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO8 Asst Library Director 0 $ 8,157 $ 8361 2.50%| S 204 | S -1s 8209 0.64%| $ 52($ - |Approx. 25% below Library Director -25.53% -25.00% -25.39%
BUOY |Library Director 1 S 10,953 -6.8% $ 11,148 1.78%| $ 195 | $ 195|$ 11,003 0.45%| $ 50 [ $ 50 |Benchmark; set to market 0.00% 0.00% 0.00%
BUO7 Library Supp Srvs Manager 1 $ 7,294 S 7,525 3.17%| S 231 | $ 231|$ 7,353 0.81%| $ 59| $ 59 |Approx. 10% below Asst Library Director -10.58% -10.00% -10.43%
BU10 |[Sheriff-Coroner 1 $ 15,524 -14.4% $ 16,986 9.42%| $ 1,462 | S 1,462 | $ 15,897 2.41%| $ 373 | S 373 |Benchmark; set to market 0.00% 0.00% 0.00%
BU16 Undersheriff 1 S 14,532 $ 15,287 5.20%| $ 755 | $ 755 | S 14,725 1.33%| $ 193 | $ 193 |Approx. 10% below Sheriff-Coroner -6.39% -10.00% -7.37%
Total Filled Positions 66 Base Wage S 31,354 Base Wage S 8,007
Budget Annual Monthly Rollups S 14,579 Rollups S 3,723
Value of .3% Base Wage S 96,078 S 8,007 Tl. Monthly Cost S 45,933 TI. Monthly Cost S 11,729
Value of Rollups S 44675 S 3,723 Tl. Annual Cost S 551,196 TI. Annual Cost $ 140,753
Total Budget $ 140,753 S 11,729
Rollup Percentage 46.50% 46.50%)
*Implementation Factor Needed to Meet Budget 25.54%
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