Attachment A

SAN LUIS OBISPO COUNTY

Workforce Investment Board
Application Form

Name of organization who is nominating applicant: /ﬁ@w{ ne A MN\ardhe s~
' U

Applicant Information:

)
Name: o v \’—\C.hﬂc’rtui

Address: County: S | wis Oloism
Telephone: (Office) (Cell). _
Fax #.

Company/Organization: _\\ineyv-s (o Ravdwae No. of Employees: .50

Industry Cluster Represented: D, 3+ (0

(ie, building design, knowledge & innovation, specialty manufacturing, healthcare, agriculture, tourism)

What is your official title and what skills and talents do you bring to your job?
Wred s Djr’\ Houman Qe snircss .

C o D uear s tn Yemar, Rosaiureen WOEn  ne ntfik S
Doengtll , SRol s udser, coened . Dryoody £ Puinlic  Secdn-
Yol Aoy \ _oen QosStar  ovaceized, 00y - Srminl ongd )

L o> '%'\Lf)vfmi?}’\ oy pré%&czlws,f@ocu-&. .
Do you live in the County where you work? = .
0

If not, in what County do you
reside?

How many years have you worked in the County region? A wne S
J

How many years have you worked for your current employer? €2 (. v=  Spte 0
T .

List any affiliations and offices held with other associations/organizations: e nning - ﬂ@
’k;‘ﬁiﬁr{"f“} S . Dot Ao oot e d laXaly] atBeps .

NOY & & 2012
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JORKFORCE

INVESTMENT BOARD

SAN LUI5 OBISPO COUNTY

Please list any areas in which you are currently involved in workforce development such as
being an advisory member on a WIB committee, part of the Youth Council or a participant in an
industry cluster initiative?
Terea 2005 undi) Aoin 1 werkea A Cuioein Colloie,
PR Y A T Q!UDOWL»ULJQ LQ\nLL& Vousas DR e Yesy o mmf&:%—u._é) Crear
“rren £ haG Arfgeriibcly bioared o USr vugasrdiong “hneia Sewic
Does your organization ufi ilize the One-Stop? UM S L Sl Do s g\umg—f ~iThe Sovha C,wh,i
If not why? oy ne o @Gu\_ﬁr‘\c)u@mm Lol \ e Y
A L00 e otk o o r—h« mop  iian ";'Jvf*@ \ .hnﬂnﬂ)‘.‘"\&‘\l Do Lyt o
Fa¥ia) a. Hane D e FAYEY ok g ndn etz o v
mg&ﬁmg Yem O ("Dnr\ﬂ\_&q.

If so, what do you like most about the One-Stop system and what would you like to see be done
differently?

The LA &_ilm-i-e L Sone ﬂmrnmmx_:?u D aoorar “hhooas

WOVAD @t S laramn Ole e d . owobeor Ot n “nanaEin D0 ratH a LD
\_)b \{Mﬂl LA n;m\}) wdtm il rﬁ<+-\rn \ L\_L\Lﬁ_ﬂ.f\ iy g
dogdrat un oo L_Q\M%L D re.0 Ot S mogs ooho tedt a2 o

Does your organization participate in an industry cluster initiative? A .

Ifnot, why? O\ any  1ud  tre Ynown \-f Q. ‘iihnni-n[m A f”i-t,ul
A0 DA \r\mM«tu ond. L _con Neistied .

If so, what do you like most about participating in industry cluster initiative and what would you
like to see be done differently?

What do you think are the critical workforce issues in our reglon?
n‘d—}'\a cdin g cng WaNa W n-if’u m_B«.D QU.C! SRV n’} Concliclagdyr s,

NOY 6 ¢ 2017
What will you bring to the Workforce Investment Board of San Luis Qbispo County (i.e.,
network, resources, experience, etc.)? BY: TEAM BERVICES
Meneirs Ao Hordooore O o crhadtng IBledint en  yaotdn T F 5y N
Ln BUIEWSY lasia thoﬁn Q@J_ud‘t.,g..ou’m af‘u_ M (e e Nashosn o
Oier Pednilera w0 fion uuﬂgn,{pmﬁf weg as wn Sne  Comm :
mmﬁn%m.wwwﬂ%w L Qcchuuuv»
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What do you hope to get out of your participation on the Workforce Investment Board of San
Luis Obispo County?

I oeat do (BaaScpaty Jn  mete Ao muinsity uwwi

A oaveed [ S S W W oy B g D wd ke C.ijv\_muh,l_:ﬁd; e g e AT A

| formally request that consideration be given to my nomination for appointment to the
Workforce Investment Board of San Luis Obispo County.

1 wneict ob mmm%@o\}am&%\uu@wﬁfm
Lo readpe e ™ a ol “ul{’ e @ ouned .

Signature:/i{ra_g& c@}Judﬁm Date: 1. &F- )
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SARA A. KENNEDY

OBJECTIVE

Seeking professional and personal growth with vour company, which will utilize
g P p g 3 pany,

extensively my professional skills in customer service, employment polcy and
procedures as well as work in a positve team environment for a common goal.

SUMMARY OF QUALIFICATIONS

Effectively organized human resources background including: applicant tracking,
employee odentatton skills, employee evaluation tracking, monthly safety training,
and employee/employment coorespondence.  Also, highly mottvated work ethic
with an ability to multitask and remain calm under pressure.

EXPERIENCE

11/2010-Present Miner’s Ace Hardware

Director of Human Resources

= Provide assistance to seven store managers and approxtmately 250 employees in
regards to payroll, benefits, supplemental insurance, discipline, safety, and all
aspects of Human Resources employee/employer relations,

e Follow through with employee requests and issues, ensure exch employee’s issue
is personalized /individualized yet follow policy and procedures set forth.

= Muintain and vpdate forms, employee manual, job descriptions, payroll reports,
as well as stattstical data.

# Interview, process new employee paperwork, orient und train to stores new
hires, as well as process terminabion, resignation, cause for dismissal paperwork.

2008-11/2010  Cuesta College

Hurnan Resources Specialist

Independently compile, assemble month Board of Trastee agendas.

m  Assist in hiring all employee groups from organizaton of the recruitment
including tmelines, flyer distribution, advertising, dissemination of letters to
applicants, and communication of recruitment process.

e Effeciently and accurately prepure salary placement for new hires, process,
input, review for completion employment paperwotk.

un Commumnicate effeciively with College personnel in reladons to Bargaining
Contract regulations, pobeies and procedures. .

2002-2008 Cuesta College

Human Resources Technician

Facilitated the mandated AB1825 Sexual Harassment Tl':-!ilj ng fqmr?é\{' ¢
VYT

PSR T,
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employees,

s Assist in hiring all employee groups from organization of the recruitment
inchuding timelines, flyer distribution, advertising, dissemination of letters to
applicants, and communication of recruitment process.

u Effeciently and accurately prepare salaey placement for new hires, process,
input, review for completion employment paperwork.

s Communicate effectively with College personnel in relations to Bargaining
Contract regulations, polictes and procedures.

1998-2002 Miner’s Ace Hardware

Assisrant Operations Manager

e Utilize management skills to train and direct staff on daily operations including,
odering, displaving, and maintaining sccurate pricing on over 45,000 products.

®r Orpanized and managed office functions within this multimillion doltar
corporation  including: accounting, banking, computer operations, and
cortespondence.

v Interviewed and supervised staff operations ensuring customer service skills
were utifized and approprately rewarded.

1994-1998 DeCou Lumber Company

Administrative Coordinator

# Provided key administrative and secretarial support to staff and management.

s Assumed full responsibility for daily activities, functions, and confidently made
decisions, set prionties, organized procedures and created plans for work flow
delegation.

®  Nanitained accurate Accounts Receivable and Accounts Payable records, along
with promptly answering muld-line phone system and organized daily filing
systems.

EDUCATION

e 1995 Received High School Diploma as Honor Role Student from Atascadero
High School

m  1995-present contnuing Cuesta College student going for a BA in Business,
courses complete include but are not linited to; Computers, English, Math,
Human Relations, Advertising, Marketing, Accounting, and Business
Management. Received AA degree in 2008,

e 1996 Central California School of Body Therapy Certified Massage Practioner

e 2001 Institute of Children’s Liternture certificatton on Children’s Story Book
Writing

COMPUTER SKILLS

w Ability to type over 70 wpm.
w Accurate and proficient with Ten-Key, Microsoft Word, Excel, Access,
PowerPoint, Q55/Reflections, People Admin, and Banner,

1 Working knowledge of office equipment, including but aoct limited to phone

system, copier/fax machines, filing systems, policics.and.proceduzes
e, e gy g B4, f T g
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